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SERVICE SPECIFICATION

H & S CONSULTANCY

THE RESPONSIBILITIES AND ACCOUNTABILITIES IN THE FORM OF NEW LEGISLATION AND
REGULATIONS CONTINUE TO INCREASE YEAR ON YEAR. IT IS A LEGAL OBLIGATION FOR
EVERY EMPLOYER TO ASSESS AND CONTROL RISKS BASED ON A ROBUST HEALTH & SAFETY
PERFORMANCE MANAGEMENT SYSTEM, ENSURING THAT EMPLOYEES ARE TRAINED ON
PROCEDURES, MONITORING AND MEASUREMENT OF HEALTH & SAFETY PLANS.

OUR SERVICE

To assist clients with changes in regulations,
we offer a range of bespoke Health & Safety
Consultancy Services, Health & Safety
Management and Training, providing clearer
management focus on the legal and other
requirements which may impact on a business.

HEALTH & SAFETY MANAGEMENT

Our qualified health & safety professionals can
train, develop and support a management
system to meet the health & safety
requirements of a particular clients industry
sector based on Health & Safety Assessment
developed by the British Standards Institute.

HAZARD IDENTIFICATION & RISK CONTROL

We are able to establish maintainable
procedures for the identification of hazards and
facilitate the implementation of control
measures and risk assessments. This can include
routine and non-routine activities, including
those of all individuals having access to the
workplace (including subcontractors and
visitors) and facilities within the workplace.

DISPLAY SCREEN EQUIPMENT

An employee who regularly uses display screen
equipment at work must be risk assessed and
trained on using VDUs safely.

We are able to undertake work station
assessments, which satisfy DSE Regulations and
the Management of Health & Safety at Work
Regulations 1999. We also teach employees
ergonomically correct ways to arrange and
interface with their workstation.
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ASSOCIATED SERVICES

Where appropriate, we can incorporate the role
of health & safety advisor alongside that of the
CDM co-ordinator at strategic or site level.

BENEFITS

> Expertise and extensive knowledge on
health & safety matters.

> Full compliance with health & safety
regulations.

> Reduction in work related accidents
and sick absence.




